
COUNTY OF POTTER  

EMPLOYMENT OPPORTUNITIES  

CENTRAL PERSONNEL  

  

  

AN EQUAL OPPORTUNITY EMPLOYER  

  

The County of Potter needs qualified individuals to fill the following positions.  If you are interested in a 

position and feel that you are qualified or if you know someone who might be qualified for this position, 

contact the Central Personnel Department, 7th Floor, Santa Fe Building, 9th Street and Polk St., Applicants 

will be interviewed only if they meet the necessary requirements and qualifications for the following:  

  

  

  
JOB TITLE                                        SUMMER MOWERS  

  
SKILLS REQUIRED                 18 Years of age or older  

                                                      Valid Texas Drivers’ License, Driving record will be checked  

  Dependability is a must  

          Ability to follow instructions & make decisions  

           Heavy exposure to insects, bees, wasps, dust, poisonous plants  

                                and extreme weather conditions  

                                                       Must respect & maintain equipment  

  Ability to watch for hazard potentials  

  
HOURS:                                    7:00 A.M. TO 5:30 P.M. Monday through Thursday  

     

  

STARTING SALARY:              $12.00 per hour DOE                                            
  
PHYSICAL  Including but not limited to:  Bending, Sitting, Climbing, Carrying, 

Reading,  

ACTIVITIE:   Cleaning, Crouching, Kneeling, Lifting, Pouring, Walking,  

REQUIRED:  

  

  

Squatting, Turning, Stooping, Standing  

Requirements also include passing a drug test.  

  

POSITION WILL BE POSTED UNTIL FILLED  
  

“POTTER COUNTY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL  

ORIGIN, SEX, RELIGION, AGE OR DISABILITY IN EMPLOYMENT OF THE PROVISIONS OF  

SERVICES.”  

                                                        

                                                                                                                                        
.  


